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CAST PRVNI
Zména smeérnice ¢. 10/2018

1. V §4 odstavec 3 zni:

,(3) VysSe dotace Cini 600 000 K¢ na jeden
kalendarni rok, pokud pracovni kapa-
cita postdoktoranda na jeho vyzkum-
ném tématu €ini alespori 0,8 pracovniho
uvazku. VySe dotace se umérné krati
z divodu niz8i pracovni kapacity post-
doktoranda na jeho vyzkumném té-
matu.*

2. Za § 7 se dopliuje § 8, ktery v€etné
nadpisu zni:

88

Prechodné ustanoveni zavedené smérnici
¢. 9/2023

Na poskytovani dotaci v pfipadé postdokto-
randa, ktery byl zafazen do Programu PPLZ
pfed nabytim ucinnosti této smérnice, se vzta-
huje dosavadni smérnice.”

Dosavadni § 8 a 9 se oznacuji jako § 9 a 10.

CAST DRUHA
Uginnost
Tato smérnice nabyva ucinnosti dnem
jejiho vyhlaseni.

prof. RNDr. Eva Zaiimalové,vCSc., dr. h. c.
predsedkyné AV CR

Pro pfehlednost se v pfiloze uvadi uplné
znéni smérnice, jak vyplyva z pozdéjsich
zmén.

Pfiloha
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Pfiloha

UPLNE ZNENI
Smeérnice Akademické rady Akademie ved
CR €. 10/2018

ze dne 17. ¢ervence 2018

0 Programu podpory perspektivnich lid-

on

Appendix

FULL TEXT

Guideline of the Academy Council of the
Czech Academy of Sciences No. 10/2018

from 17 July 2018

the Programme to Support Prospective Hu-

skych zdroji — postdoktorandu, ve znéni man Resources — post Ph.D. candidates, as
subsequently amended

pozdéjsich zmén

Zména:

Smérnice €. 7/2019
Smérnice €. 18/2021
Smérnice €. 9/2023

HLAVA |

Obecna ustanoveni

§ 1

Zakladni ustanoveni

(1) Program podpory perspektivnich lid-
skych zdroju — postdoktorandu (dale jen
.Program PPLZ*) ma za cil podpofit ka-
tegorii zacinajicich vyzkumnych pra-
covniku, ktefi jsou perspektivni pro roz-
voj stavajicich i novych védnich obor(
na pracovistich AV CR (dale jen ,praco-
viste").

(2) Na zarazeni do Programu PPLZ muze
byt navrZzen pouze vyzkumny pracov-

nik:

a) zafazeny do kvalifikacniho stupné
.Postdoktorand* dle Karierniho
fadu vysokoskolsky vzdélanych
pracovniku Akademie véd CR,

b) jehoz délka vyzkumné praxe

od udéleni titulu Ph.D., Dr. nebo
jejich ekvivalentu je v dobé po-
dani navrhu na zafrazeni do Pro-
gramu PPLZ nejvySe 2 roky

(dale jen ,navrhovany kandidat®).

Akademie véd Ceské republiky | Czech Academy of Sciences

Amendments:
Guideline No. 7/2019
Guideline No. 18/2021
Guideline No. 9/2023

(1)

(2)

CHAPTER |
General Provisions

Section 1
Basic Provisions

The Programme to Support Prospective Hu-
man Resources — post Ph.D. candidates
(hereinafter referred to as the “PPLZ Pro-
gramme”) aims to support the category of
early career researchers who are promising
for the development of existing and new sci-
entific fields at CAS institutes (hereinafter re-
ferred to as “institutes”).

Only the following researchers may be nom-
inated for inclusion in the PPLZ Programme:

those who are classified at the “Post-
doctoral” qualification level according
to the Career Development Rules for
CAS Employees with a University De-
gree,

a)

b)  who have no more than 2 years of re-
search experience since being awar-
ded a Ph.D., Dr. or equivalent title, at
the time of submission of the proposal

for inclusion in the PPLZ Programme

(hereinafter the "proposed candidate™).
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®3)

(4)

(6)

(1)

)

pism. b) se nezapocitava:

a) Cerpani matefské a rodiCovské
dovolené,

b)  pracovni neschopnost del§i nez
90 dni,

c) povinna vojenska sluzba,

d) doba péle o osobu, ktera se
podle zakona o socialnich sluz-
bach povaZzuje
za osobu zavislou na pomoci jiné
fyzické osoby,

e) doba stravena na dlouhodobém
zahrani¢nim studijnim pobytu, po-
kud od udéleni titulu PhD., Dr.
nebo jejich ekvivalentu do podani
navrhu na zafazeni do Programu
PPLZ uplynuly nejvySe 4 roky.

Navrhovany kandidat v dobé podani
navrhu na zafazeni do Programu PPLZ
nemusi byt zaméstnancem pracovisté,
jeho pracovni pomér k pracovisti vSak
musi trvat po celou dobu poskytovani
podpory Akademii vé&d CR v rozsahu pl-
ného pracovniho Uvazku.

Snizeni pracovniho Uvazku vyzkum-
ného pracovnika zafazeného do Pro-
gramu PPLZ (dale jen ,postdoktorand®)
je mozné az do vySe 0,5 v pfipadé, Ze
postdoktorand nema zadny dalSi pra-
covni pomér a zaroven pecuje o dité
mlads$i nez 15 let nebo pecuje
0 osobu, ktera se podle zakona o soci-
alnich sluzbach povazuje za osobu za-
vislou na pomaoci jiné fyzické osoby.

§2
Navrh na zarazeni do Programu PPLZ
Navrh na zarazeni do Programu PPLZ
(dale jen ,navrh®) predklada feditel pra-
covisté po projednani v radé pracovisté
zpravidla ve dvou terminech
do 30. dubna nebo do 30. zafi.

Navrh obsahuje:

a) Uudaje o navrhovaném kandida-
tovi, v€etné nazvu utvaru praco-

(4)

(5)

Do délky vyzkumné praxe podle odst. 2 (3) The research experience referred to in sub-

section 2(b) does not include:
a) maternity and parental leave,

b)  work disability lasting more than 90
days,

c) compulsory military service,

d) the period during which care is provi-
ded to a person who is considered to
be dependent on the assistance of
another natural person under the So-
cial Services Act,

e) the period of a long-term study place-
ment abroad, if no more than 4 years
have elapsed between the Ph.D., Dr.
or equivalent title being awarded and
submission of the proposal for inc-
lusion in the PPLZ Programme.

The proposed candidate does not have to
be an employee of the institute at the time
the proposal for inclusion in the PPLZ Pro-
gramme is submitted, but his/her employ-
ment with the institute must last for the en-
tire duration of the full-time support pro-
vided by the Czech Academy of Sciences.

The working hours of a researcher included
in the PPLZ Programme (hereinafter re-
ferred to as the “postdoctoral researcher”)
may be reduced to a minimum of 0.5 FTE if
the postdoctoral researcher has no other
employment relationship and simultane-
ously cares for a child under 15 years of age
or cares for a person who is considered to
be dependent on the assistance of another
natural person under the Social Services
Act.

Section 2

Proposal for Inclusion in the PPLZ Program

(1)

(2)

Akademie véd Ceské republiky | Czech Academy of Sciences

The proposal for inclusion in the PPLZ Pro-
gramme (hereinafter referred to as the “pro-
posal”) shall be submitted by the director of
the institute after discussion with the institute
board, usually by either of two deadlines - 30
April or 30 September.

The proposal shall include:

a) details of the proposed candidate, inc-
luding the name of the unit of the re-
search institute to which the proposed
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visté, do kterého ma byt navrho-
vany kandidat zafazen, a dobu tr-
vani podpory,

b) udaje o nazvu vyzkumného té-
matu, ramcovém pracovnim pro-
gramu navrhovaného kandidata
a informace o projektech financo-
vanych  ucelovou  podporou,
na nichz pracuje,

c)  strukturovany zivotopis navrhova-
ného kandidata a dolozeni jeho
védeckych a pfipadné i pedago-
gickych a organizacnich schop-
nosti v€etné perspektivy jeho pro-
fesniho uplatnéni na pracovisti,

d)  motivacni dopis,
e) vyjadfeni rady pracovisté,
f) vyjadreni feditele pracovisté,

g) prohladeni navrhovaného kandi-
data, Ze souhlasi s navrzenymi
pracovnimi podminkami a ramco-
vym pracovnim programem.

(3) Udaje v odstavci 2 pism. b), c) a d) mo-
hou byt v anglickém jazyce.

(4) Pfilohou navrhu muze byt doporudujici
stanovisko vyznamného odbornika.

(5) V pfipadé podani vice navrhil oznaci
pracovisté poradi jejich dulezitosti.

§3
Projednani navrhili na zarazeni do Pro-
gramu PPLZ
(1) Navrhy projednava Komise Programu

PPLZ sestavena z ¢lend Akademické
rady AV CR a Védecké rady AV CR
(dale jen ,Komise®). Pfedsedou Komise
je ¢len Akademické rady AV CR pové-
feny podporou excelence. Cleny Ko-
mise a jejiho tajemnika jmenuje Akade-
micka rada AV CR. Tajemnik Komise je
pracovnikem Kancelafe AV CR.
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3)

(4)

(5)

candidate is to be assigned and the
duration of the support,

b)  details of the title of the research topic,
the proposed candidate’s work pro-
gramme and information on the pro-
jects on which he/she is working,
which have received special purpose
funding,

c) the proposed candidate’s structured
CV and evidence of his/her scientific
and, where appropriate, teaching and
organisational skills, including his/her
career prospects at the institute,

d) cover letter,
e) statement from the institute board,
f) statement from the institute director,

g) the proposed candidate’s declaration
that he/she accepts the proposed con-
ditions of employment and the work
programme.

The information referred to in subsection
2(b), (c) and (d) may be in English.

The proposal may be accompanied by a re-
commendation from a prominent expert.

In the case of multiple submissions, the in-
stitute shall indicate the order of importance
of the proposals.

Section 3

Discussion of proposals for inclusion in the

(1)

PPLZ Programme

The proposals are discussed by the PPLZ
Programme Committee, which consists of
members of the Academy Council of the
CAS and the Science Council of the CAS
(hereinafter referred to as the “Committee").
The Committee is chaired by the member of
the Academy Council of the CAS respon-
sible for promoting excellence. The mem-
bers of the Committee and its Secretary are
appointed by the Academy Council of the
CAS. The Secretary of the Committee is an
employee of the CAS Head Office.
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(2) Navrhy jsou hodnoceny podle nasledu-

jicich kritérii:

a) predpokladany odborny pfinos
navrhovaného kandidata pro pra-
covisté,

b)  dosavadni védecka ¢innost navr-
hovaného kandidata.

(3) Komise predklada Akademickeé radé
AV CR ke schvaleni navrhy ve tfech ka-

tegoriich:

a) 1-doporuluje,

b) 2 - doporucuje podminéné — v za-
vislosti na vysi rozpoctu AV CR,

c) 3-nedoporuluje.

(4)

Po projednani navrhi Akademickou ra-
dou AV CR zasle pfedseda Komise pra-
covisti vyrozuméni o tom, zda byl navrh
Akademickou radou AV CR schvalen
nebo neschvalen.

HLAVA Il
Podminky financovani
§4

Osobni naklady postdoktoranda jsou
podporovany dotaci (dale jen ,dotace®).

(1)

(2) Dotace se poskytuje pracovisti podle
smérnice Akademické rady AV CR
o dotacich poskytovanych Akademii

véd Ceské republiky.!

(3) VySe dotace €ini 600 000 K& na jeden
kalendarni rok, pokud pracovni kapa-
cita postdoktoranda na jeho vyzkum-
ném tématu €ini alespor 0,8 pracovniho
uvazku. VySe dotace se umérné krati
z duvodu niz8i pracovni kapacity post-
doktoranda na jeho vyzkumném té-
matu.

(4) Dotace se poskytuje na dobu nejméné
1 roku a nejvySe 2 let. Podminkou pro
poskytnuti dotace na dal8i kalendarni

rok je kladné doporuceni podle § 6.

(2)

(3)

(4)

(1)

(2)

3)

(4)

The proposals will be evaluated using the
following criteria:

a) the proposed candidate’'s expected
professional contribution to the insti-
tute,

b) the proposed candidate’s previous
scientific activities.

The Committee submits proposals to the
Academy Council of the CAS in three cate-
gories:

a) 1-recommended

b) 2 - recommended conditionally - de-
pending on the CAS budget,

c) 3 -notrecommended.

Once the CAS Academy Council has discus-
sed the proposals, the Committee chair
sends the institute information as to whether
or not the proposal has been approved by
the CAS Academy Council.

CHAPTER Il
Terms and Conditions of Financing
Section 4

The postdoctoral researcher’s personal co-
sts shall be supported by a grant (hereinafter
referred to as the “grant”).

The grant is provided to the institute in ac-
cordance with the Guideline of the Academy
Council of the CAS on grants provided by the
Czech Academy of Sciences.!

The amount of the grant is CZK 600,000 per
calendar year, if the postdoctoral resear-
cher's working capacity on their research to-
pic is at least 0.8 full-time equivalent. The
amount of the grant shall be reduced propor-
tionately due to the postdoctoral resear-
cher's lower working capacity on his/her re-
search topic.

The grant is awarded for a minimum of 1
year and a maximum of 2 years. A positive

1 Smérnice Akademické rady Akademie véd CR &. 5/2021, o dotacich poskytovanych Akademii véd Ceské

republiky.

1 Guideline of the Academy Council of the CAS No. 5/2021 on Grants Provided by the Czech Academy of

Sciences.

Akademie véd Ceské republiky | Czech Academy of Sciences
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Reditel pracovisté bezodkladné infor-
muje pfedsedu Komise:

©®)

a) v pfipadé planovaného zahranic-
niho pracovniho pobytu postdok-
toranda delSiho nez 60 dnu,

b) o projektech financovanych uce-
lovou podporou, na nichz bude
postdoktorand pracovat.

(6) Po dobu zahraniéniho pracovniho po-
bytu postdoktoranda del$iho nez 60 dnu

se dotace zpravidla neposkytuje.

HLAVA I

Hodnoceni

§5

Komise jednou ro¢né hodnoti feSeni vy-
zkumného tématu postdoktoranda, a to
po prvnim roce poskytovani dotace,
resp. ukonceni jejiho poskytovani.

(1)

(2) Kritérii hodnoceni jsou pInéni cill
v ramci zaméfeni ramcového pracov-
niho programu postdoktoranda a kvalita

dosazenych vysledka.

§6
Zprava za uplynulé obdobi a zavéreéna
zprava

(1) Pro ucely ro€niho hodnoceni podle § 5
odst. 1 feditel pracovisté predklada Ko-
misi zpravu za uplynulé obdobi do 1 mé-
sice po ukoncCeni poskytovani dotace
v daném kalendafnim roce, pokud neni
urceno jinak.

(2) Zprava podle odst. 1 obsahuje:

a) informaci o feSeni vyzkumného
tématu postdoktoranda,

b)  seznam zvefejnénych a ke zverej-
néni pfijatych vystupl vzniklych
v souvislosti s plnénim ramco-
vého pracovniho programu,
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(5)

(6)

(1)

(2)

(1)

(2)

recommendation under section 6 is a con-
dition for the provision of the grant for the
following calendar year.

The director of the institute shall inform the
chairperson of the Committee without delay:

a) in the event that the postdoctoral re-
searcher plans to take a foreign work
placement lasting for more than 60
days,

b)  about projects receiving special pur-
pose funding, on which the postdocto-
ral researcher will be working.

As a rule, the grant is not provided for the
duration of a postdoctoral researcher’s work
placement abroad if this exceeds 60 days.

CHAPTER Il
Evaluation
Section 5

The Committee evaluates the solution of the
postdoctoral researcher's research topic
once a year, and that is after the first year of
the grant, or after the end of the grant.

The evaluation criteria are the achievement
of objectives within the focus of the postdo-
ctoral researcher’s work programme and the
quality of the achieved results.

Section 6

Progress Report and Final report

For the purposes of the annual evaluation re-
ferred to in section 5(1), the director of the
institute shall submit a progress report for the
past period to the Committee. The report is
to be submitted within one month of the end
of the grant provision in the given calendar
year, unless otherwise specified.

The report referred to in subsection (1) shall
contain:

a) information about the solution of the
postdoctoral researcher’s research to-
pic,

b) list of the outputs published or ac-
cepted for publication that have been
produced during the implementation of
the work programme,
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c) vyjadfeni Feditele pracovisté k pl-
néni ramcového pracovniho pro-
gramu postdoktoranda.

(3) ZavéreCnou zpravu predklada feditel
pracovisté Komisi do 1 mésice po ukon-
¢eni poskytovani dotace, pokud neni ur-
¢eno jinak.

(4) ZavérecCna zprava obsahuje:

a) informaci o feSeni vyzkumného
tématu postdoktoranda od data
predloZeni zpravy podle odst. 2,

b)  seznam zvefejnénych a ke zveregj-
néni pfijatych vystupl vzniklych
od data predloZeni zpravy podle
odst. 2 v souvislosti s plnénim
ramcového  pracovniho  pro-
gramu,

c) vyjadfeni Feditele pracovisté k pl-
néni ramcoveho pracovniho pro-
gramu postdoktoranda za celou
dobu poskytovani dotace,

d)  zhodnoceni pfinosu ucasti v Pro-
gramu PPLZ pro odborny rozvoj
postdoktoranda a pro pracovisté.

(5) Udaje podle odst. 2 a 4 mohou byt v an-
glickém jazyce.

(6) Zpravu o pouziti prostfedkl poskytnuté
dotace za uplynulé obdobi predklada
feditel pracovisté zplsobem a v ter-
minu stanoveném rozhodnutim o po-
skytnuti dotace.

(7) Akademicka rada projedna zpravy o
ro¢nim hodnoceni na zakladé:

a) zprav podle odst. 1 a 3 zpracova-
nych Komisi,

b)  zpravy podle odst. 6.
§7

Spolec¢na ustanoveni

Navrhy, zpravy a ostatni podklady jsou poda-
vany prostfednictvim informacniho systému
Kancelare AV CR, pokud neni uréeno jinak.
Terminy uréuje pFislusny organ AV CR.

c) statement from the director of the insti-
tute on the postdoctoral researcher’s
implementation of his/her work pro-
gramme.

(3) The director of the institute shall submit the
final report to the Committee within one
month after the end of the grant provision,
unless otherwise specified.

(4) The final report shall include:

a) information on the solution of the post-
doctoral researcher’s research topic
since the date of submission of the re-
port referred to in subsection (2),

b) list of outputs published or accepted
for publication that have been produ-
ced during the implementation of the
work programme since the date of
submission of the report referred to in
subsection (2),

c) statement from the director of the insti-
tute on the postdoctoral researcher’s
implementation of his/her work pro-
gramme for the entire grant period,

d) evaluation of the benefits of participa-
tion in the PPLZ Programme for pro-
fessional development of the postdo-
ctoral researcher and for the institute.

(5) The information referred to in subsections
(2) and (4) may be in English.

(6) The report on the use of the grant finances
during the past period shall be submitted by
the director of the institute in the manner
and within the time limit specified in the
grant approval decision.

(7) The Academy Council will discuss the an-
nual evaluation reports based on:

a) the reports mentioned in subsection (1)
and (3) prepared by the Committee,

b) the report mentioned in subsection (6).

Section 7
General Provisions

Proposals, reports and other documents are sub-
mitted via the CAS Head Office information sys-
tem, unless otherwise specified. The deadlines
are set by the competent body of the CAS.
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§8

Prechodné ustanoveni zavedené smérnici
¢. 9/2023

Na poskytovani dotaci v pfipadé postdokto-
randa, ktery byl zafazen do Programu PPLZ
pred nabytim uc€innosti této smérnice, se vzta-
huje dosavadni smérnice.

§9
Zrusovaci ustanoveni

ZruSuje se Smérnice Akademické rady
AV CR &. 2/2013 — Program podpory perspek-
tivnich lidskych zdroji — mzdova podpora po-
stdoktorandd na pracovistich AV CR ve znéni
pozdéjsSich zmén.

§ 10
Uéinnost

Tato smérnice Uuéinnosti dnem

1. srpna 2018.

nabyva

Section 8

Transitional Provision Introduced by Guide-
line No. 9/2023

In the case that a postdoctoral researcher was en-
rolled in the PPLZ Programme before the entry
into force of this Guideline, the existing Guideline
shall apply to the provision of grants.

Section 9
Repealing Provisions

The following Guideline is hereby revoked:

The Guideline of the Academy Council of the CAS
No. 2/2013 — Prospective Human Resources Pro-
gramme Support — wage support for post Ph.D.
candidates at CAS institutes, as amended.

Section 10
Effect

This Guideline comes into effect on 1 August
2018.

prof. RNDr. Eva Zazimalova, CSc.
predsedkyné AV CR | President of the CAS
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